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Yearly Status Report - 2019-2020

Part A

Data of the Institution

1. Name of the Institution MKLM S, B L AMLANI COLLEGE OF COMVERCE
AND ECONOM CS & M R NATHWANI COLLEGE OF
ARTS

Name of the head of the Institution Dr. Jitendra Aherkar

Designation Pri nci pal (i n-charge)

Does the Institution function from own campus Yes

Phone no/Alternate Phone no. 02261544000

Mobile no. 9223341254

Registered Email i gacnkl m@nai | . com

Alternate Email j aher kar @nai | . com

Address NS Road No. 6 Next to Jammabai School
Gate No. 4 JVPD Schene Vile parle (w)

City/Town Munbai

State/UT Mahar ashtra




Pincode 400056

2. Institutional Status

Affiliated / Constituent Affiliated
Type of Institution Wonren
Location Ur ban

Financial Status

Sel f financed

Name of the IQAC co-ordinator/Director

Dr. Aruna Si ngham

Phone no/Alternate Phone no.

02261544001

Mobile no.

8369140847

Registered Email

ancconf @mai | . com

Alternate Email

sps28589@mai | . com

3. Website Address

Web-link of the AQAR: (Previous Academic Year)

htt ps://ww. anl ani nat hwani col | eges. e

du. i n/ pdf / Am ani ¥%20col | ege%20AQARY20201
8-19. pdf

4. Whether Academic Calendar prepared during
the year

Yes

if yes,whether it is uploaded in the institutional website:
Weblink :

https://ww. am ani nat hwani col | eges. edu.
in/Detail slnfo.aspx?i d=35

5. Accrediation Details

Cycle Grade CGPA Year of Validity
AR UL Period From Period To
1 B 2.21 2017 12- Sep- 2017 11- Sep-2022
6. Date of Establishment of IQAC 01- Dec-2013

7. Internal Quality Assurance System

Quality initiatives by IQAC during the year for promoting quality culture



https://www.amlaninathwanicolleges.edu.in/pdf/Amlani%20college%20AQAR%202018-19.pdf
https://www.amlaninathwanicolleges.edu.in/pdf/Amlani%20college%20AQAR%202018-19.pdf
https://www.amlaninathwanicolleges.edu.in/pdf/Amlani%20college%20AQAR%202018-19.pdf
https://www.amlaninathwanicolleges.edu.in/DetailsInfo.aspx?id=35
https://www.amlaninathwanicolleges.edu.in/DetailsInfo.aspx?id=35

Item /Title of the quality initiative by
IQAC

Date & Duration

Number of participants/ beneficiaries

To Conduct Feedback from 21- Dec- 2019 159
Par ent s 1
To Conduct Feedback from 24- Dec- 2019 221
Al ummi 1
To Conduct Feedback from 10- Mar - 2020 502
St udent s 1
Ti mey AQAR Submi ssi on 08- Jan- 2019 0

1
To Conduct Faculty 29- Mar - 2019 63
Devel opnent Programme on 1
| PR
To Organi se Conferences 04- Nov- 2019 50
at International Level 1
To Organi se Conferences 07-Jan- 2020 255
at National Level 1

View File

8. Provide the list of funds by Central/ State Government- UGC/CSIR/DST/DBT/ICMR/TEQIP/World

Bank/CPE of UGC etc.

Institution/Departmen Scheme Funding Agency Year of award with Amount
t/Faculty duration
Bachel ors of Semi nar NCW 2019 169000
Arts 1
Bachel ors of Conf erence VSCW 2020 50000
Arts 1
View File
9. Whether composition of IQAC as per latest Yes
NAAC guidelines:
Upload latest notification of formation of IQAC View File
10. Number of IQAC meetings held during the 2
year :
The minutes of IQAC meeting and compliances to the Yes
decisions have been uploaded on the institutional
website
Upload the minutes of meeting and action taken report View File
11. Whether IQAC received funding from any of No
the funding agency to support its activities
during the year?



https://assessmentonline.naac.gov.in/public/Postacc/Quality_Initiatives/9180_Quality_Initiatives.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Special_Status/9180_Special_Status.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Formation/9180_Formation.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Meeting_minutes/9180_Minutes.pdf

12. Significant contributions made by IQAC during the current year(maximum five bullets)

I ntroducing four certificate course in Collaboration with Departnent of Life |ong
Lear ni ng And Ext ension, University of Minbai.

To Organise National and International Conference

To submt proposals for mnor research projects to the University of Minbai

Encourage research in w der range of subject and conduct workshop on research.

View File

13. Plan of action chalked out by the IQAC in the beginning of the academic year towards Quality
Enhancement and outcome achieved by the end of the academic year

Plan of Action Achivements/Outcomes
Encourage research in w der range of Teachers are notivated to enroll their
subj ect and conduct wor kshop on nanes for the Ph.D and M Phil courses.
research. Teachers are notivated to attend

wor kshops and sem nares on research.

To submt proposals for mnor research |Three faculty nmenber received grants
projects to the University of Minbai for the m nor research

To Organi se National and |nternational Nati onal Level conference dated :
Conf er ence 07-01- 2020 Inter-National Level
conference dated : 04-11-2019

I ntroducing four certificate course in |The College in collboration Department
Col | aboration with Departnent of Life of Lifelong |earning Extension,

| ong Learning And Extension, University |University of Munbai introduce four

of Munbai . certifacte course 1. Certificate In
Ofice Administration 2. Certificate In
Busi ness Adnministration. 3. Certificate
In Basi cs OF Banki ng Procedures and

I nvestnents 4 Certificate In Basics O
Share Market. Total nunber of
beneficaires 1. Certificate In Ofice
Adm nistration 58 2. Certificate In
Busi ness Adnini stration 38 3.
Certificate I n Basics O Banking
Procedures and I nvestnents 29 4
Certificate In Basics O Share Market
18

View File

14. Whether AQAR was placed before statutory Yes
body ?

Name of Statutory Body Meeting Date



https://assessmentonline.naac.gov.in/public/Postacc/Contribution/9180_Contribution.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Quality/9180_Quality.xlsx

Col | ege Devel opnent Committiee 04- May- 2019

15. Whether NAAC/or any other accredited Yes

body(s) visited IQAC or interacted with it to

assess the functioning ?

Date of Visit 20-Jan- 2020

16. Whether institutional data submitted to Yes

AISHE:

Year of Submission 2020

Date of Submission 21-Jan- 2020

17. Does the Institution have Management Yes

Information System ?

If yes, give a brief descripiton and a list of modules M CM Net Solution Private Ltd. 1.

currently operational (maximum 500 words) | ssuing Bonafied Certificate 2. |ssuing
Transfer Certificate 3. Fees Collection
4. Issuing Transcript

Part B

CRITERION I — CURRICULAR ASPECTS

1.1 — Curriculum Planning and Implementation

words

1.1.1 — Institution has the mechanism for well planned curriculum delivery and documentation. Explain in 500

gl obal needs and requirenents.

W are an affiliated college and hence we follow the curricul um desi gned by
Uni versity of Munbai, W undertake foll owing neasures for the effective
delivery of Curriculum Planning and I nplenentation: ¢« The Heads of Depart nent
and its nenber discuss distribution of lectures for each nodule at the
begi nni ng of each senester so that the whole syllabus will covered in all the
courses. ¢ Teaching plan is prepared by every teacher in Lecture diary at the
begi nning of every senester in order to help themnot only to cover the whole
syl labus on tinme but also to do justice to every topic while teaching. -
Faculty al so conducts extra lectures to give a w der scope as per the need of
the topics/students. ¢« Orientation Programme for newy admtted first year
students conducted to provide curricular details to the students. ¢« The faculty
menbers attend workshops organi zed by respective Board of Studies (BOS) or
ot her coll eges where they contribute in nmaking the syllabus relevant to neet

Rel evant industrial visits for specialized
courses are organi sed to give exposure and practical know edge, to students,
for instance, in the course of Banking and Insurance, through educational visit
to Monetary Museum of RBI students get an exposure to role, functions of RBI in
I ndi an Econony. ¢ Coll ege organi sed various gui dance | ectures, which provides
the practical approach of curriculumto the students. ¢ Teachi ng nmethods based
on various needs of different subjects are regularly used for the effective
delivery of the curriculumsuch as ¢ Chal k and Bl ackboard nethod ¢ Use of
different software |ike Google classroome PPT Conpetition ¢ Poster conpetition
e Distribution of class notes by teachers. ¢« G oup discussion anbngst the




students during the class related to curriculum -«
by the students.
wor ks and educati onal excursions.
fulfilment of their degrees.
students. ¢ Renedi al

organi sed, text books,

st udent s.

Encour age Paper
e The departnents carry need based survey progranmes,
Project work, dissertations are conducted for
 Sem nars and wor kshops provides platformto the
Cl asses and Conpetitive exans gui dance | ectures are
regul arly arranged for the slow | earner and advanced | earner respectively. -
Bri dge and add-on courses are conducted ,workshops and conferences are
ref erence books and journals are ordered for the

presentation
field

1.1.2 — Certificate/ Diploma Courses introduced during the academic year

Focus on employ
ability/entreprene

Skill
Development

Share Mar ket

Certificate Diploma Courses Dates of Duration
Introduction

O fice Adm N A 06/ 08/ 2019 30
inistration

Busi ness A N A 06/ 08/ 2019 30
dmnistratio

n
Basi cs Of N A 06/ 08/ 2019 30
Banki ng
Pr ocedur es
and

I nvest nent s

Basi cs Of N A 06/ 08/ 2019 30

urship

Enpl oyabi | N A
ity

Enpl oyabi |
ity

N A

Enpl oyabi | N A

ity

Enpl oyabi | N A

ity

1.2 — Academic Flexibility

1.2.1 — New programmes/courses introduced during the academic year

Programme/Course Programme Specialization Dates of Introduction
MCom E- Commer ce 26/ 06/ 2019
MCom Busi ness Managenent 26/ 06/ 2019
MCom Banki ng & Fi nance 26/ 06/ 2019
MCom Advanced Account ancy 26/ 06/ 2019
View File

1.2.2 — Programmes in which Choice Based Credit System (CBCS)/Elective course system implemented at the
affiliated Colleges (if applicable) during the academic year.

Name of programmes adopting

Programme Specialization

Date of implementation of

CBCS CBCS/Elective Course System
MCom Advanced Account ancy 26/ 06/ 2019
MCom Banki ng & Fi nance 26/ 06/ 2019
MCom Busi ness Managenent 26/ 06/ 2019
MCom E- Conmrer ce 26/ 06/ 2019

1.2.3 — Students enrolled in Certificate/ Diploma Courses introduced during the year

Number of Students

Certificate
143

Diploma Course
Ni |

1.3 — Curriculum Enrichment



https://assessmentonline.naac.gov.in/public/Postacc/Program_introduced/9180_Program_introduced_1612416405.xlsx

1.3.1 — Value-added courses imparting transferable and life skills offered during the year

Value Added Courses Date of Introduction Number of Students Enrolled
No Val ue Added Course Nl Ni Tl
View File

1.3.2 — Field Projects / Internships under taken during the year

Project/Programme Title Programme Specialization No. of students enrolled for Field
Projects / Internships
BCom Accounting & Finance/ 4
Banki ng & | nsurance
BMS Managenent 3
View File

1.4 — Feedback System

1.4.1 — Whether structured feedback received from all the stakeholders.

Students Yes
Teachers Yes
Employers No
Alumni Yes
Parents Yes

1.4.2 — How the feedback obtained is being analyzed and utilized for overall development of the institution?
(maximum 500 words)

Feedback Obtained

 Feedback on the teaching-learning process is received fromstudents as
Students satisfaction survey based on a structured questionnaire framed and
approved by the 1 QAC committee. ¢ Structured feedback is received from5 types
of stakeholders and it is analyzed and action is taken upon it. In addition
informal feedback is also received fromtinme to tinme. Based on the feedback
action is taken in formof offering value added courses, designing renedial and
bri dge courses and using nore student centric teaching nethods. ¢ Regul ar
feedback is taken from students fromall courses suggested by | QAC. The
structured feedback forns include questions on satisfaction |evel of students
about the institution, curriculumand overall experience.  Departnments receive
feedback from parents through parent teacher neetings and discuss different

i ssues related to the overall devel opnent of their ward. ¢« The coll ege obtains
feedback and suggestions fromalumi and parents, Faculty menbers of various
functional commttees (li ke Feedback Conmittee, Parent Teacher Association and
Alummi committee, etc.) suggest the input, forwarded by the | QAC of the
college, in order to propose inplenentation by the Principal in the CDC neeting
of the coll ege.

CRITERION Il —= TEACHING- LEARNING AND EVALUATION

2.1 — Student Enrolment and Profile

2.1.1 — Demand Ratio during the year

Name of the Programme Number of seats Number of Students Enrolled
Programme Specialization available Application received
BCom Commer ce 360 323 323
BCom Accounting & 180 140 138
Fi nance



https://assessmentonline.naac.gov.in/public/Postacc/Value_added_courses/9180_Value_added_courses_1612417241.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Projects_undertaken/9180_Projects_undertaken_1612417358.xlsx

BCom Banki ng & 180 55 55
| nsurance
BVS Managenent 180 140 140
BA Arts 360 71 71
BA Mass Medi a 180 50 50
MCom Advanced 240 71 71
Account ancy,
Banki ng &
Fi nance,
Busi ness
Managenent, E-
Conmmer ce
View File
2.2 — Catering to Student Diversity
2.2.1 — Student - Full time teacher ratio (current year data)
Year Number of Number of Number of Number of Number of
students enrolled |students enrolled | fulltime teachers | fulltime teachers teachers
in the institution | in the institution | available in the | available in the |teaching both UG
(UG) (PG) institution institution and PG courses
teaching only UG [teaching only PG
courses courses
2019 777 71 7 4 7

2.3 —Teaching - Learning Process

2.3.1 — Percentage of teachers using ICT for effective teaching with Learning Management Systems (LMS), E-
learning resources etc. (current year data)

Number of Number of ICT Tools and Number of ICT | Numberof smart | E-resources and
Teachers on Roll | teachers using resources enabled classrooms techniques used
ICT (LMS, e- available Classrooms
Resources)
7 Nill Nill 1 Nill 1

View File of ICT Tools and resources

View File of E-resources and techni ques used

2.3.2 — Students mentoring system available in the institution? Give details. (maximum 500 words)

The College has introduced with mentor system whereby mentor was provided to each ward / Students to look
after her academic and psychological well — being and also monitor class attendance and performance of each
student. The full time teachers of the college are engaged as a mentor of each class. The mentor are responsible
for academic progress and psychological well-being. The Mentoring of students is conducted by the departments
of the institution. Mentoring of students is based on the following objectives: ¢ To increase the teacher-student
contact hours « To identify and address the problems faced by slow learners and first generation learners  To
encourage advanced learners « To decrease the student drop-out rates « To prepare students for the
competitive world They are also entrusted with the task of monitoring the attendance and academic progress of
the students. Students are also provided primary psychological counselling to those who need them and refer
them for more professional counselling if required. At the beginning of the academic session, the mentor conduct
orientation program whereby they are well acquainted with the institution its goal and mission, the facilities
available and the regulation of the affiliating University. The mentor maintains the record of each student, their
attendance and participation. The mentor use formal and informal means of mentoring.

Number of students enrolled in the Number of fulltime teachers Mentor : Mentee Ratio

institution

848 7 121:1



https://assessmentonline.naac.gov.in/public/Postacc/Demand_ratio/9180_Demand_ratio_1612418634.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/ict_tools/9180_ict_tools_1614769772.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/e_resource/9180_e_resource_1614769774.xlsx

2.4 — Teacher Profile and Quality

2.4.1 — Number of full time teachers appointed during the year

No. of sanctioned
positions

No. of filled positions

Vacant positions

Positions filled during
the current year

No. of faculty with
Ph.D

5

1

2

1

2

2.4.2 — Honours and recognition received by teachers (received awards, recognition, fellowships at State, National,

International level from Government, recognised bodies during the year )

Year of Award Name of full time teachers Designation Name of the award,
receiving awards from fellowship, received from
state level, national level, Government or recognized
international level bodies
2020 Dr.Jitendra Princi pal (i n- Li fe Menbership
Aher kar char ge) from I ndian
Associ ati on of
Wnen ‘s Studies.
Uni versity Research
Conventi onal
Gadchirocali from
15th Jan to 17th
January 2020.
View File

2.5 — Evaluation Process and Reforms

2.5.1 — Number of days from the date of semester-end/ year- end examination till the declaration of results during

the year
Programme Name Programme Code Semester/ year Last date of the last |Date of declaration of
semester-end/ year- | results of semester-
end examination end/ year- end
examination

BCom 2C00346 TYBBI 03/10/ 2020 31/10/ 2020

BCom C0334 SYBBI 21/ 03/ 2020 24/ 07/ 2020

BCom C0332 FYBBI 21/ 03/ 2020 24/ 07/ 2020

BCom 2C00456 TYBAF 03/ 10/ 2020 31/10/ 2020

BCom C0444 SYBAF 21/ 03/ 2020 24/ 07/ 2020

BCom C0442 FYBAF 21/ 03/ 2020 24/ 07/ 2020

BCom 2C00136 TYBCOM 03/ 10/ 2020 31/10/ 2020

BCom C0142 FYBCOM 21/ 03/ 2020 24/ 07/ 2020

BCom C0144 SYBCOM 21/ 03/ 2020 24/ 07/ 2020

View File

2.5.2 — Reforms initiated on Continuous Internal Evaluation(CIE) system at the institutional level (250 words)

the University of Minbai.

Renedi al

e The college follows the guidelines and directives of the rules prescribed by

Facilities |ike Photocopy, verification of marks,

reval uation etc was given as per the guidelines. - coachi ng for
A T.K T. students, projects subnission for foundation course subject and unit
test exam for renmaining subjects. ¢ the exanination patterns, the question
papers of all the subjects of First Year , Second Year and Third year were
delivered by University of Minbai through Digital Exam Paper Delivery
System(DEPDS) . < Internal Examination for UG PG has been conducted fromthe



https://assessmentonline.naac.gov.in/public/Postacc/Honours_recieved/9180_Honours_recieved_1612419674.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Evaluation/9180_Evaluation_1612421331.xlsx

academ ¢ year 2016-2017 onwards. ¢ The coll ege has Mentor-mentee Schene to
address the acadenm ¢ and personal problens of the Students.

2.5.3 — Academic calendar prepared and adhered for conduct of Examination and other related matters (250
words)

e At the beginning of the academ c session an Academ c Cal endar commttee is
fornmed. ¢« The college conmittee prepares an academic cal endar within the broad
framework prescribed by the University of Minbai. ¢ The Academ c Cal endar
Conmittee prepares a tentative plan of curriculum co-curricular and extra-
curricular activities. The institution helps in inplenenting the tentative plan
by enabling the faculty and the students to organize activities under various
statutory, co-curricular and extra-curricular commttees. ¢ Keeping the
schedul e of Academni c cal endar, The Examination committee prepares the
Exam nati on Schedul e for conducting Coll ege exanm nati ons keeping in mnd the
Munbai Uni versity Exam nation Schedul e and regul ati ons governi ng exani nati ons.
It includes tentative dates of Examination, Paper setting, Evaluation, result
announcenent, Mark sheet distribution etc.

2.6 — Student Performance and Learning Outcomes

2.6.1 — Program outcomes, program specific outcomes and course outcomes for all programs offered by the
institution are stated and displayed in website of the institution (to provide the weblink)

htt ps: //ww\. am ani nat hwani col | eges. edu. i n/ pdf / pr ogr am out cone. pdf
2.6.2 — Pass percentage of students
Programme Programme Programme Number of Number of Pass Percentage
Code Name Specialization students students passed
appeared in the in final year
final year examination
examination
2000532 MCom Mast er of 71 71 100
Commer ce
4000146 BA Bachel ors 18 18 100
in Arts Mass
Medi a
3A00146 BA Bachel ors 20 20 100
in Arts
2000136 BCom Bachel ors 90 81 90
in Comerce
2MD0156 BMS Bachel ors 51 51 100
Mangenent
St udi es
2000456 BCom Bachel ors 55 55 100
i n Comrer ec
Accounti ng
and Fi nnance
2000346 BCom Bachel ors 27 27 100
in Commer ce
Banki ng and
| nsur ance
View File

2.7 — Student Satisfaction Survey

2.7.1 — Student Satisfaction Survey (SSS) on overall institutional performance (Institution may design the



https://www.amlaninathwanicolleges.edu.in/pdf/program-outcome.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Pass_percentage/9180_Pass_percentage_1612422238.xlsx

guestionnaire) (results and details be provided as weblink)

Y%202019- 20. pdf

htt ps: //ww. anl ani nat hwani col | eges. edu. i n/ pdf / STUDENT%20SATI SFACTI ON2 0SURVE

CRITERION Il - RESEARCH, INNOVATIONS AND EXTENSION

3.1 — Resource Mobilization for Research

3.1.1 — Research funds sanctioned and received from various agencies, industry and other organisations

Nature of the Project Duration Name of the funding Total grant Amount received
agency sanctioned during the year
Nill 0 0 0 0
View File

3.2 — Innovation Ecosystem

3.2.1 — Workshops/Seminars Conducted on Intellectual Property Rights (IPR) and Industry-Academia Innovative

practices during the year

Title of workshop/seminar

Name of the Dept.

Date

No Wor kshop Conduct ed

00

3.2.2 — Awards for Innovation won by Institution/Teachers/Research scholars/Students during the year

Title of the innovation | Name of Awardee Awarding Agency Date of award Category
No Award 00 00 Nill 00
Recei ved
View File
3.2.3 — No. of Incubation centre created, start-ups incubated on campus during the year
Incubation Name Sponsered By Name of the Nature of Start- Date of
Center Start-up up Commencement
No 00 00 00 00 Nill
I ncubati on
Centre
Creat ed
View File
3.3 — Research Publications and Awards
3.3.1 — Incentive to the teachers who receive recognition/awards
State National International
0 0 0

3.3.2 — Ph. Ds awarded during the year (applicable for PG College, Research Center)

Name of the Department

Number of PhD's Awarded

0 Nill
3.3.3 — Research Publications in the Journals notified on UGC website during the year
Type Department Number of Publication Average Impact Factor (if
any)
Nill 00 Nill 00

View File

3.3.4 — Books and Chapters in edited Volumes / Books published, and papers in National/International Conference



https://www.amlaninathwanicolleges.edu.in/pdf/STUDENT%20SATISFACTION%20SURVEY%202019-20.pdf
https://www.amlaninathwanicolleges.edu.in/pdf/STUDENT%20SATISFACTION%20SURVEY%202019-20.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Research_Fund/9180_Research_Fund_1612761246.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Awards_won/9180_Awards_won_1612761903.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Incubation_centres/9180_Incubation_centres_1612762025.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/journals_notified_on_UGC/9180_journals_notified_on_UGC_1612762197.xlsx

Proceedings per Teacher during the year

Department Number of Publication
Bachel ors of Commerce 3
Bachel ors of Managenent 2
Bachel ors of Accounting Fi nance 1
Bachel ors of Arts 1

View File

3.3.5 — Bibliometrics of the publications during the last Academic year based on average citation index in Scopus/

Web of Science or PubMed/ Indian Citation Index

Title of the Name of Title of journal Year of Citation Index | Institutional Number of
Paper Author publication affiliation as citations
mentioned in | excluding self
the publication citation
0 0 0 Nill 0 0 Ni |l
View File
3.3.6 — h-Index of the Institutional Publications during the year. (based on Scopus/ Web of science)
Title of the Name of Title of journal Year of h-index Number of Institutional
Paper Author publication citations affiliation as
excluding self | mentioned in
citation the publication
0 0 0 Nill Nil I Nil | 0
View File

3.3.7 — Faculty participation in Seminars/Conferences and Symposia during the year :

Number of Faculty International National State Local
At t ended/ Semi 2 3 Ni Il
nar s/ Wor kshops
Present ed 2 3 Nil I
papers
Resour ce Nill 2 2
per sons
View File

3.4 — Extension Activities

3.4.1 — Number of extension and outreach programmes conducted in collaboration with industry, community and
Non- Government Organisations through NSS/NCC/Red cross/Youth Red Cross (YRC) etc., during the year

Title of the activities Organising unit/agency/ Number of teachers Number of students
collaborating agency participated in such participated in such
activities activities
Tree Plantation DLLE, University 7 90
Drive and Rally of Munmbai and NSS
Team
I ntercoll ege DLLE, University 7 30
Psychol ogy Sem nar | of Munbai with R D
Nati onal Col | ege
Beach C eani ng DLLE, University 7 200
Activity of Munbai with



https://assessmentonline.naac.gov.in/public/Postacc/Books_and_Chapters/9180_Books_and_Chapters_1612762454.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Bibliometrics/9180_Bibliometrics_1612762531.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Index/9180_Index_1612762587.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Faculty_participation/9180_Faculty_participation_1612762774.xlsx

Clean a thon
WDC Activity DLLE, University 5 300
of Munbai with
Protector and
Ganbl e
Digital Literacy Gandhi  Shi kshan 7 110
Wor kshop for Wnen Bhavans
Col I aboration with
Maharashtra State
Conmi ssi on
Sem nar on DLLE, University 4 80
Enot i onal of Munbai
Intelligence
Preschool Ment al DLLE, University 2 25
Heal t h Sem nar of Munbai
Col I aborating with
Lokmanyan Ti | ak
Muni ci pal Hospital
and Medi cal Coll ege
Sem nar on DLLE, University 3 80
Conmmruni cati on Ski l | of Mumbai with
at Wrk Pl ace Col l ege Staff and
Speci al Team
G oom ng and DLLE, University 2 30
Eti quette Workshop |of Munbai with | SVE
School of
Managenent and
Ent r epr eneur shi p

View File

3.4.2 — Awards and recognition received for extension activities from Government and other recognized bodies

during the year

Name of the activity

Award/Recognition

Awarding Bodies

Number of students

Benefited
No Awar d NI L NI L Ni |l
Recogni ti on
Recei ved

View File

3.4.3 — Students participating in extension activities with Government Organisations, Non-Government
Organisations and programmes such as Swachh Bharat, Aids Awareness, Gender Issue, etc. during the year

Name of the scheme [Organising unit/Agen | Name of the activity | Number of teachers | Number of students
cyl/collaborating participated in such | participated in such
agency activites activites
DLLE NSS Team and Tree 2 90
DLLE Team Pl ant ati on
Drive and Rally
DLLE R. D. Nat i onal I ntercol |l ege 2 30
Col | ege Psychol ogy
Sem nar
DLLE Cl ean- A- Thon Beach 7 200
Cl eani ng



https://assessmentonline.naac.gov.in/public/Postacc/Extension/9180_Extension_1612763125.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Awards_for_extension/9180_Awards_for_extension_1612763389.xlsx

Activity
DLLE Col | ege WDC Activity 7 300
Col | abor ati on
with Procter
and Ganbl e
DLLE Gandhi Di gi tal 4 110
Shi kshan Li teracy
Bhavans Wor kshop for
col | aboration Worren
with
Mahar ashtra
State
Conmi ssi on
DLLE Uni versity of Sem nar on 3 80
Munbai Enot i onal
Intelligence
DLLE Lokmanya Preschool 2 25
Tilak Municipal | Mental Health
CGener al Sem nar
Hospital and
Medi cal Col | ege
DLLE Col | ege Sem nar on 3 80
Staffs and Conmuni cat i on
Speci al Team Skill at Wbrk
Pl ace
DLLE | SME- School Groom ng and 2 30
of Managenent Eti quette
and Entrepreneu Wor kshop
rship
View File

3.5 - Collaborations

3.5.1 — Number of Collaborative activities for research, faculty exchange, student exchange during the year

Nature of activity Participant Source of financial support Duration
St udent s Exchange 3 Col | ege 3
Teachers Exchange 2 Col | ege 5

View File

3.5.2 — Linkages with institutions/industries for internship, on-the- job training, project work, sharing of research
facilities etc. during the year

Comrer ce and

Nature of linkage Title of the Name of the Duration From Duration To Participant
linkage partnering
institution/
industry
/research lab
with contact
details
MoU Facul ty Reena 15/ 06/ 2019 17/ 08/ 2019 25
Devel opnent Meht a
Program Col | ege of
Art,
Sci ence,
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Managenent
St udi es

View File

3.5.3 — MoUs signed with institutions of national, international importance, other universities, industries, corporate

houses etc. during the year

Organisation Date of MoU signed Purpose/Activities Number of
students/teachers
participated under MoUs
No MoU Si gned Nill 00 Nill
View File

CRITERION IV — INFRASTRUCTURE AND LEARNING RESOURCES

4.1 — Physical Facilities

4.1.1 — Budget allocation, excluding salary for infrastructure augmentation during the year

Budget allocated for infrastructure augmentation

Budget utilized for infrastructure development

4

3.59

4.1.2 — Detalls of augmentation in infrastructure facilities during the year

Facilities Existing or Newly Added
Sem nar halls with ICT facilities Exi sting
Senmi nar Halls Exi sting
Cl ass roons Exi sting
Canpus Area Exi sting

View File

4.2 — Library as a Learning Resource

4.2.1 — Library is automated {Integrated Library Management System (ILMS)}

Name of the ILMS Nature of automation (fully Version Year of automation
software or patially)
N-List, Inflibnet Partially Soul 2.0 2019
4.2.2 — Library Services
Library Existing Newly Added Total
Service Type
Text 722 89807 16 1650 738 91457
Books
1225 400000 21 23778 1246 423778
Ref erence
Books
e- Books Ni Tl Nill Nill Nill Nill Nill
Jour nal s 4 1700 4 3630 8 5330
e- 1 35400 1 35400 2 70800
Journal s
CD & 67 Nill Nill Ni Il 67 Ni |l
Vi deo
Weedi ng 794 103337 Nill Nill 794 103337
(hard &
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soft) |

View File

4.2.3 — E-content developed by teachers such as: e-PG- Pathshala, CEC (under e-PG- Pathshala CEC (Under
Graduate) SWAYAM other MOOCs platform NPTEL/NMEICT/any other Government initiatives & institutional
(Learning Management System (LMS) etc

Name of the Teacher Name of the Module Platform on which module Date of launching e-
is developed content
0 0 0 Nill
View File
4.3 — IT Infrastructure
4.3.1 — Technology Upgradation (overall)
Type Total Co [Computer | Internet |[Browsing |Computer | Office |Departme |Available | Others
mputers Lab centers | Centers nts Bandwidt
h (MBPS/
GBPS)
Exi stin 26 1 1 0 4 1 0 100 0
g
Added 2 0 0 0 0 0 0 0 0
Tot al 28 1 1 0 4 1 0 100 0

4.3.2 — Bandwidth available of internet connection in the Institution (Leased line)

100 MBPS/ GBPS

4.3.3 — Facility for e-content

Name of the e-content development facility Provide the link of the videos and media centre and

recording facility
00

No e-content devel opnent facility

4.4 — Maintenance of Campus Infrastructure

4.4.1 — Expenditure incurred on maintenance of physical facilities and academic support facilities, excluding salary
component, during the year

Assigned Budget on
academic facilities

Expenditure incurred on
maintenance of academic
facilities

1 0

Assigned budget on
physical facilities

Expenditure incurredon
maintenance of physical
facilites

0.92

0.92

4.4.2 — Procedures and policies for maintaining and utilizing physical, academic and support facilities - laboratory,

library, sports complex, computers, classrooms etc. (maximum 500 words) (information to be available in
institutional Website, provide link)

Cl assroom - Coll ege has big and spaci ous 16cl ass roons w th adequate seating
capacity for students. Al the class roons are as per building standards with
big wi ndows for natural air and |light and al so equi pped with Iights and fans.
Each class room has green chal k board, and with provision for using ICT tools

like LCD projector for power point presentation, audio visual systemand collar

anplifier are used as and when required. |ICT Support/ Computers: The one of the
objectives of the college is to encourage use of innovative ideas and ICT in
the field of education. To support ICT in Canpus Coll ege has 1 Conputer |abs
with 28 conputer terminals and all the conputers are under LAN with internet
connectivity. Library: - The library is study/reading area with sufficient
tables and chairs. The Library has a good collection of books, journals.The
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00

staff and students can recomend the books, journals. At prescribed tinme. The

college library get books on approval from book suppliers and publishers, the

teacher and non-teaching staff nenbers reconmend books. The requisition fornls

are collected and the approval is taken fromthe principal and the order is

pl aced for the resources. The new added library resource |ike books and
journals are displayed in library. The books are classified and stored

according to DDC system and the call nunber [ abel of the book is pasted on the

spine for quickly locating the book

https://www.amlaninathwanicolleges.edu.in/pdf/PROCEDURES%20AND%20POLICIES%20FOR%20MAINTAINI
NG%20AND%20UTILIZING%20PHYSICAL,%20ACADEMIC%20AND%20SUPPORT%20FACILITIES%20-%20

LABORATORY %20LIBRARY %20SPORTS%20COMPLEX,%20COMPUTERS ,%20CLASSROOMS%20ETC.p
df

CRITERION V — STUDENT SUPPORT AND PROGRESSION

5.1 — Student Support

5.1.1 — Scholarships and Financial Support

Name/Title of the scheme Number of students Amount in Rupees

Fi nanci al Support Schol arshi p 15 1.1
frominstitution

Fi nanci al Support
from G her Sources

a) Nati onal 0 Nill 0
b) I nternati onal 0 Nill 0
View File

5.1.2 — Number of capability enhancement and development schemes such as Soft skill development, Remedial
coaching, Language lab, Bridge courses, Yoga, Meditation, Personal Counselling and Mentoring etc.,

Name of the capability Date of implemetation Number of students Agencies involved
enhancement scheme enrolled
“International 21/ 06/ 2019 150 Col | ege staff
Yoga day”
Mot i vat i onal 20/ 07/ 2019 175 Moni sha Dol ey
Lecture (I'ndi an Tel evi si on
Actress and Mdel)
Tal ent hunt 23/ 07/ 2019 250 I nterclass-
conpetitions Conpetition
A.D. Shroff 13/ 08/ 2019 70 Col l ege Staffs
Menorial El ocution
Conpetition
Sem nar on GST 14/ 08/ 2019 103 Account ancy
Department -
Uni versity of
Munmbai and
Instititute of
Chartered
Account ant
Skill Devel opnent 09/ 01/ 2020 55 Future Group and
Pr ogramme The National Skill
Devel opnent
Cor por ati on ( NSDC)
Free Press 20/ 01/ 2020 20 The Free Press
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Journal Visit Journal G oup
G aphol ogy 29/ 01/ 2020 60 Prof. Sunil
Seni nar Sangve and Team
with College Staffs

View File

5.1.3 — Students benefited by guidance for competitive examinations and career counselling offered by the
institution during the year

Year Name of the Number of Number of Number of Number of
scheme benefited benefited students who [studentsp placed
students for students by have passedin
competitive career the comp. exam
examination counseling
activities
2019 Sem nar on 103 Nill Nill Nill
GST
View File

5.1.4 — Institutional mechanism for transparency, timely redressal of student grievances, Prevention of sexual
harassment and ragging cases during the year

Total grievances received

Number of grievances redressed

Avg. number of days for grievance

redressal
Nil I Nill Nill
5.2 — Student Progression
5.2.1 — Details of campus placement during the year
On campus Off campus
Nameof Number of Number of Nameof Number of Number of
organizations students stduents placed organizations students stduents placed
visited participated visited participated
No Canpus Nill Nill Nill Nill Nill
Pl acenent
View File
5.2.2 — Student progression to higher education in percentage during the year
Year Number of Programme Depratment Name of Name of
students graduated from | graduated from | institution joined programme
enrolling into admitted to
higher education
2020 71 Uni versity Uni versity B. L. Al ani Master PG
of Munbai of Munbai Col | ege of
Conmer ce and
Econom cs
View File

5.2.3 — Students qualifying in state/ national/ international level examinations during the year

(eg:NET/SET/SLET/GATE/GMAT/CAT/GRE/TOFEL/Civil Services/State Government Services)

Items Number of students selected/ qualifying
NET Nill
SET Nill
SLET Nill
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GATE Nill
GVAT Nill

CAT Nill

GRE Nill
TOFEL Nill
Cvil Services Nill
Any O her Nill

No file upl oaded.

5.2.4 — Sports and cultural activities / competitions organised at the institution level during the year

Activity Level Number of Participants
SPORTS DAY Inter- d ass 380
LEMON AND SPOON Inter- C ass 73
200 METER RACE Inter- d ass 50
SHOTPUT Inter- C ass 43
LUDDO COVPETI TI ON Inter- C ass 73
CARROM COWVPETI TI ON Inter- d ass 55
RELAY RACE Inter- d ass 49
Cricket Intercollegiate 12
Debat e Conpetition Inter- d ass 15
PPT Presentation Inter- d ass 22

Conpetition
View File

5.3 — Student Participation and Activities

5.3.1 — Number of awards/medals for outstanding performance in sports/cultural activities at national/international
level (award for a team event should be counted as one)

Year Name of the National/ Number of Number of Student ID Name of the
award/medal Internaional awards for awards for number student
Sports Cultural
2019 NO AWARD Nat i onal Nl Nl Ni |l Ni |l
View File

5.3.2 — Activity of Student Council & representation of students on academic & administrative bodies/committees of
the institution (maximum 500 words)

Student Council of the college is an el ected body and always joins hands with
faculty nmenbers and coll ege adm nistration to ensure overall devel opment of the
col l ege. The Student Council is the backbone of the college which organizes
various activities in association with other commttees. The constitution of
the Students Council is as per University rule. It has representatives from
every class and fromthe major activities (sports, Cultural, DLLE. ) Cenera
Secretary of - Student’s Council co- ordinate various activities (Friendship
Day, Cel ebration of Guru-Poornima, Teacher Day, Aashadi Ekadhasi, Yoga Day,
Yout h Festival , Annual Day and Annual Sports Day etc.) in the college. Genera
Secretary (GS) of the students’ council is the nmenber of governing body of the
college. GS puts forward his/her suggestions and different issues related to
the academic and administrative affairs of the college to the Head of the
institution and to the I QAC. Problens faced by students are sonetines
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comuni cated to the college authority through GS of the students’ council. our
col |l ege has a student council body.

5.4 — Alumni Engagement

5.4.1 — Whether the institution has registered Alumni Association?

Yes

The col |l ege has registered and very active alumi association which helps to
build a good network between the college and the alumi. The alumi conducts
nmeet periodically where they interact anong thensel ves, for undertaking

devel opnent activities in the college. Alumi are represented in the college

| QAC and gi ve val uabl e suggestions in planning the programres. Al umni al so
support nmany students’ centric sports, cultural, DLLE, placenent activities and
sem nars.

5.4.2 — No. of enrolled Alumni:

271

5.4.3 — Alumni contribution during the year (in Rupees) :

13550

5.4.4 — Meetings/activities organized by Alumni Association :

e The col |l ege has registered al unmmi associ ati on naned “ Shavi ka Al ummi
Associ ation regi ster under societies registration Act, 1860 every year the
col |l ege conduct the reunion party for the alma natter to neet each other « This
associ ation provides the alumi to conme together share their academ c, socia
and life experiences with one another and al so acquainting the Alma mater with
useful information which help the all round devel opnent of the educationa
activities going on. « Maintaining close relationship with alumi association
organi ze Alumi neeting as they all interacted with one another al so sone
alumis are selected as nenber for Association. In this way sonme students
becone nenber of the association they took active part in all on going prograns
or activities. ¢« For our Fresher’s Party Annual Day program huge nunber of
al umi s cone together cel ebrate and convey their gratitude towards the peers
t hrough their speech.

CRITERION VI — GOVERNANCE, LEADERSHIP AND MANAGEMENT

6.1 — Institutional Vision and Leadership

6.1.1 — Mention two practices of decentralization and participative management during the last year (maximum 500
words)

The institution has a nechani sm of providing operational autonony to various
functionaries in order to ensure a decentralized governance system 1
Principal Level Principal is the nenber secretary of the governing body and
chairperson of the 1QAC. The Principal in consultation with the Teachers
nom nates different commttees for planning and inplenentation of different
academ c, student admi nistration and related policies. Al academ ¢ and
operational policies are based on the unani nous deci sion of the governing body,
the 1 QAC and the teachers council. 2. Faculty |level Faculty menbers are given
representation in various conmttees/cells nomnated by the Principal in the
Governing body, in the 1 QAC and other committees. Every year, the conposition
of different conmttees is changed to ensure a uniform exposure of duties for
academ ¢ and professional devel opnment of faculty nenbers. Follow ng are the
different sub-committees, which have been nominated for the academn c year
2018-19. « Admission Committee ¢ Cultural Conmittee  Sports Committee e
Attendance commttee ¢ Exami nation Comittee ¢« PTA ¢ Magazine conmmittee ¢ RTI o
Internal Conplaint Conmittee » Website committee « Anti -ragging comittee e




Ent repreneurshi p Devel opnent Conmittee 2. Student |evel Ceneral Secretary of
the students union is the nmenber of governing body. Students are enpowered to
play inportant role in different activities. Functioning of different students

are the nenber of the comrittees : « cultural secretary  DLLE In charges -

Sports In charge ¢ General secretary 3. Non-teaching staff |evel Non-teaching
staff are represented in the governing body and the | QAC. Suggestions of non-

teaching staff are considered while framing policies or taking inportant
deci sions Participative nanagenment The institution pronotes the culture of
participative managenent at the strategic |evel, functional |evel and
operational level. « Strategic level: The Principal, governing body, Teachers
council and the 1QAC are involved in defining policies procedures, framng
gui delines and rules regul ations pertaining to adm ssion, exam nation
di scipline, grievance, support services, finance etc. ¢ Functional |evel:

Faculty nmenbers share know edge anong t hensel ves, students and staff nenbers
while working for a commttee. Principal and faculty nenbers are involved in

joint research and have published papers ¢« Operational |evel: The Principal

interacts with governnent and external agencies faculty nmenbers maintain
interactions with the concerned departnents of affiliating university. Students
and office staff join hands with the Principal and faculty for the execution of
different acadenmic, adm nistrative, extension related, co- and Extra-curricul ar
activities.

6.1.2 — Does the institution have a Management Information System (MIS)?

Parti al

6.2 — Strategy Development and Deployment

6.2.1 — Quality improvement strategies adopted by the institution for each of the following (with in 200 words each):

Strategy Type Details

Curri cul um Devel opnent Col l ege follows curricul um provi ded
by the University as our college is
affiliated to University of Miunbai. W
contribute to Curricul um devel opnent in
the followi ng ways. ¢ Faculty Menbers
takes active part in syllabus
restricting and revision. Few faculty
menbers are the nenbers of academ c
bodi es of University of Minbai where
they actively participates in
curricul um devel opnent. ? ¢ Feedback
obtai ned by Faculty nenbers from
students, Peers and Industry are passed
on to the Dean Faculty of Commerce /
concerned Board of Studies for review
and further discussion. ¢ Faculty
menbers al so participates in the
various workshops and neets for
syl l abus restructuring and revi sion.

Teachi ng and Learni ng Subj ect departments conduct neetings
at regular intervals of tine to
fornmulate their teaching plans,

guestion paper setting and assessnent

schedul es. ¢ Teachers adopt a Lecture-
cum Di scussi on nethod. ¢ Renedi a

teaching is provided for Slow Learners
and special attention is paid to

Advanced Learners. ¢ Each faculty is




provi ded Log Book which contains
details about Teaching Plans, Syll abus
conpletion etc. The sane is approved by
Heads of Departments and ratified by
the Principal at regular intervals of
time. ¢ Students are informed about
| ecture timngs and classroons and a
change in them if any vide Notices. -
Students are encouraged to visit the
Library for reference reading. -
Students are allowed to access to the
Comput er Labs for study and research
pur poses. ¢ Presentations on subjects
are made by students with the help of
LCD/ Projectors and internet. e
Critiques, Report Witing, Sem nars,
Qui zzes, Debates, G oup Discussions,
Group Projects, Ganes and Sinul ati ons
are used for collaborative |earning. -
Students are notivated to use E-
| earni ng and Bl ended Learni ng through
Open Learning initiatives. ¢ To
inculcate critical thinking intra-class
debat e conpetitions, group discussions
and presentations are arranged. Such
activities help to devel op logica
hi nki ng, communi cation skills and self-
confidence in students. ¢ Students are
gi ven opportunities both to participate
in, as well as organize inter-
coll egiate events. ¢ Students are
encouraged to participate in activities
organi zed by the DLLE. The activities
organi zed by these comm ttees
facilitate the all-round devel opnent of
students, particularly with regard to
team bui l di ng, resource nobilization
and al l ocation, tine managenent,
practical accountancy etc.

Exam nati on and Eval uati on

e The College is affiliated to
Uni versity of Minbai and follows the
system of exam nation provided by the
University. « During the Orientation
Program students of First year are
expl ai ned about the procedures of
exam nation to be conducted and al so
provi des the information about the CBGS
to the students. ¢« At the beginning of
the academic year the exam nation
comm ttee prepares the schedule to be
conducted that enables the faculty and
students to plan their teaching and
| earni ng schedul es. «Question papers
set by faculty are verified by HOD s of
respective departnment to ensure that
they adhere to standards. ¢Reval uation
and noderation of the exam nation
papers are done as per the University




rules and regul ati ons. <The students
are sensitized well in advance on the
consequences of using unfair neans. -
Answer papers are masked to ensure
unbi ased assessnent. ¢Assessnent is
centralized as per the University
rules. <Meeting of the students with
poor performance was conducted with
their parents. They were counselled
about inproving their performance. They
were provided with previous years
guestion papers. They had to sol ve and
submt the sane. There was i nprovenent
in the subsequent exam nation result.

Research and Devel opnent

Library and and internet facilities
are made available to all students and
faculty nembers. ? Tal ks by em nent
personalities are arranged to foster a
scientific tenper and devel op an
aptitude for research culture anong
students allocating CGuides to under-
graduat e students for undertaking
Research Projects. ? College Organizes
Research Wor kshops, Sem nars and
Conferences at National and Col |l ege
level. ? Duty leave is sanctioned to
support staff for undertaking research
activities and also registration fees
along with TAis provided to the staff
participating in National and
I nternational Conferences / Sem nars.

Li brary, I CT and Physi cal
Infrastructure / Instrunentation

Special printers are available for
generati on of barcode | abels as well as
for general purpose use. Intranet and
Internet facilities are available for
the users. W-Fi is nmade available in
the entire College « E-Journals and E-
Books were made available to the
faculty and students.  Qur library has
software India Stats and | NFLI BNET. e
The library has also installed OHP
Proj ector and User Scanner facility for
students and teachers.. ¢ Tally ERP
software is used for accounting
pur pose.

Human Resour ce Managenent

Orientation and training prograns are
periodically organi zed for new
recruits. ¢« In order to enhance

capacities of the Faculty, “Faculty

devel opnment prograns” are arranged on
regular intervals. ¢ Recreation
prograns are al so organized for

Faculty, non-teaching and supportive

staff.

Industry Interaction / Collaboration

Industrial Visits: To pronote
Industry Interaction and Col | aborati on




the industrial visits were organized
during the year

Adm ssion of Students

Admi ssi on process was done as per the
norns specified by the university.

6.2.2 — Implementation of e-governance in areas of opera

tions:

E-governace area

Details

Pl anni ng and Devel opnent

On the basis of demand from students,
i ndustry professional, alumi and | QAC
the college is going to introduce
various certificate / Val ue added
course/ Life skills / short term
courses for the students fromthe
academ c year 2020-21. St udent
Enri chrment Progranmme. Renedi al
| ectures will be taken for the students
academ c i nprovenent. At t endance wil |
be taken through app. To conduct
rel evant wor kshops conference in order
to give exposure to students

Adm ni strati on

¢ The Managenent and the Principa
have periodical neetings and concerns
pertaining to the snmooth functioning of
the coll ege adm nistrative work are
di scussed. The adm nistration
practices are participatory in nature.
The denocratic style of functioning
practiced by the parent body enables
free flow of ideas and action pl ans.
Overal |l the departnents are encouraged
to have their departnental about the
institutional strategic plans.
Meetings and prepare their annual plan
of action in teaching, extra —mural and
extra-curricular activities related to
their subject for the students.
Conput eri sati on of adm nistration
services o Data of students, teachers,
academ c progress, accounts etc is
updat ed every year through the
subm ssion to Al SHE Online
adm ssion/enrol nent: Pre Adm ssion of
F.Y. B.Com Online Process, online
enrol ment/PRN generation, online TC
generation, online eligibility and
m gration process Online generation of
uni versity exanination forns, online
regi stration, online seating
arrangenent Online hall ticket
generation, online marks, Paynent of
T.Y. B.Com -university exam nation
fees HTE Sevaarth — for uploading the
details of regular salary of staff,
Bi onetric attendance software for staff
menber s

Fi nance and Accounts

The institution offer self-financed




course in BMS, BBI, BAF, BAMMC, affiliated
to the University of Mnbai. For
under graduate program the institution
of fer self-financed course Differential
Admi ssion Norms ¢ Adm ssion: Adm ssions
to all Self Financing courses are
purely on the basis of nerit duly
followi ng the reservation policy as per
the norms of the Governnent of
Maharashtra. < Curriculum The
curriculum of self-financing courses is
framed by the Board of Studies of the
course in the University after severa
| evel s of deliberations. The syl abus
is revised every three years to
incorporate the | atest global and
i ndustry requirenents. ¢ Fee structure:
The fee conponent for all courses
including Self-financing is as laid
down by the University of Minbai
subj ect to change as per University
notification fromtine to tinme. The
break- up of fees and fee structure is
al so given by the University. It is
conveyed to the stakehol ders through
prospectus. SC/ ST students are provided
fee scholarship facility as per
gover nnent norns. However, students in
the OBC category of the Self Financing
courses have to pay the fee in full at
the tinme of admission as free ship is
not extended to them by the Govt. -«
Teacher qualifications: Currently
qualified teacher are appointed on
contractual basis. It has been deci ded
to advertise the posts and appoi nt
fully qualified and approved teachers.
e Sal ary: Depending on qualification
and experience salary is determ ned by
t he managenent being pernmanently
unai ded col | ege.

St udent Admi ssion and Support

The Col |l ege foll ows adm ssion process
in a planned manner in accordance with
procedure prescribed by the University

of Munmbai. The col |l ege ensures wi de
publicity of adm ssion process through

e Col |l ege Prospectus: The details
regarding eligibility, adm ssion
processes, fees structure, docunents
required, etc. are well conmmunicated to
prospective candi dates through the
annual | y published col |l ege prospectus.
e Coll ege website: Adm ssion
notification is put up on College
website -
www. aml ani nat hwani col | eges. edu.in. The
notification contains detailed
i nformati on about course, eligibility,




process of adm ssion and other details.
e Notice Board: Notices regarding
adm ssion to courses are also put up on
the Notice Boards of the college. Apart
fromthe above oral publicity is done
at individual levels by staff and
students for different courses offered
by the institution. For Self-Financing
Courses wide publicity is done through
col | ege nmagazi ne, Adni ssion notices are
sent to different colleges to attract
prospective students. ¢ Transparency is
ensured fromthe stage of notification
till the conpletion of adm ssion
process. The college strictly adheres
to the University guidelines and rules
relating to adm ssion. The adm ssion
schedul e, various notices and circul ars
relating to students. « Adm ssions are
strictly followed and the stakehol ders
are kept well informed fromtine to
time. Merit lists are displayed
prom nently on the college notice board
and al so Upl oaded on the coll ege
website with necessary details as
required by the University.

Exam nati on

The Col | ege conducts annual Senester
W se exam nation snoothly. Notices
related to exans are al so posted and
updated on priority basis. Thus, the
Chi ef Exami nation O ficer and
exam nation commttee in College
ensures transparency and qui cker
nmet hods of conducti ng exans. Besi des
that marks of the Third year internal
exans are also sent to the University
online. Faculty nenbers of this college
follow fully online systemand perform
their evaluation duties as exami ner,
head exam ner, scrutinizer, reviewer as
and when appointed by the University.
Exam nation forns are inwarded online
Hal | tickets are generated online and
result entry for First year and Second
Year are done through online.

6.3 — Faculty Empowerment Strategies

6.3.1 — Teachers provided with financial support to attend conferences / workshops and towards membership fee
of professional bodies during the year

M gration and
Popul ati on

and Sci ence
(Goa Ponda

Year Name of Teacher |Name of conference/ Name of the Amount of support
workshop attended |professional body for
for which financial which membership
support provided fee is provided
2020 Dr.Jitendra State Level Ravi S. Nai k 500
Aher kar Sem nar on Col | ege of Arts




Movenent in Coa
2020 Pr of . State Level Ravi S. Nai k 500
Sur yapr akash Seni nar on Col l ege of Arts
Si ngh M gration and and Sci ence
Popul ati on (Goa Ponda
Movenent in CGoa
2020 Prof. Swapni | State Level Ravi S. Nai k 500
Khade Sem nar on Col | ege of Arts
M gration and and Sci ence
Popul ati on (Goa Ponda
Movenent in Coa
2020 Pr of . State Level Ravi S. Nai k 500
Shant ar am Ayyar Seni nar on Col l ege of Arts
M gration and and Sci ence
Popul ati on (Goa Ponda
Movement in Coa

View File

6.3.2 — Number of professional development / administrative training programmes organized by the College for
teaching and non teaching staff during the year

Year Title of the Title of the From date To Date Number of Number of
professional | administrative participants participants
development training (Teaching (non-teaching
programme programme staff) staff)
organised for | organised for

teaching staff | non-teaching
staff
2019 NO PROFE NA Nill Nill Nill Nill
SSI ONLA DE
VEL OPNVENT
PROGRAMVE
ORGANI SED

View File

6.3.3 — No. of teachers attending professional development programmes, viz., Orientation Programme, Refresher
Course, Short Term Course, Faculty Development Programmes during the year

Title of the Number of teachers From Date To date Duration
professional who attended
development
programme
Intellectual 1 20/ 08/ 2019 20/ 08/ 2019 1
Property Rights
Gender Equality
View File
6.3.4 — Faculty and Staff recruitment (no. for permanent recruitment):
Teaching Non-teaching
Permanent Full Time Permanent Full Time
4 4 5 5
6.3.5 — Welfare schemes for
Teaching Non-teaching Students



https://assessmentonline.naac.gov.in/public/Postacc/Faculty_Emp/9180_Faculty_Emp_1613619189.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Development_training_programmes/9180_Development_training_programmes_1613619317.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Training_Programmes/9180_Training_Programmes_1613619433.xlsx

e Financial support for
research and acadenic
publications, ¢ Duty
| eave is sanctioned to
participate in workshops,
sem nars and present
papers, ¢ To pronpbte a
research culture anong
the staff, the college
library has subscribed to
various online resources
such as N-LI STetc, -
Teachers are provided
with the nmorning tea

every day during break.

e Health care of the
staff — Doctors were
cal | ed whenever required,
e Staff picnic and annual
get together lunch are
arranged by the staff
wel fare commttee of the
col | ege.

e Book Bank schene for
backward cat egory
students and open

category students on

nerit basis, Freeship and

Schol ar shi p, Host el
facility at very

subsi di zed cost for out
station students, Skil
devel opnment: Yoga, Cuest
Lecture, Expert Session
Wor kshop, Support for ?
sl ow | earners, The Mentor

Tut or schene, Cant een

6.4 — Financial Management and Resource Mobilization

6.4.1 — Institution conducts internal and external financial audits regularly (with in 100 words each)

The Governi ng body and
financial resources of the
commencenent of academ c
approval .
col  ege. The princi pal
financi al

mechani smto ensure effective and efficient
presented the budget before CDC for approval.

accounts of the Institute are maintained by using ERP Tally software.

Pri nci pal
Col | ege.
year

The Princi pal

take active interest
prepare Annual
and submt the sane to the Top rmanagenent for

The budgeting and formally specified procedures have a built-in
use of financial

in nmonitoring the
budgets before

resources of the
The

year(not covered in Criterion I11)

6.4.2 — Funds / Grants received from management, non-government bodies, individuals, philanthropies during the

Name of the non government Funds/ Grnats received in Rs. Purpose
funding agencies /individuals
Nat i onal Conm son 219000 Sem nar
Maharashtra State
Conmi ssi on
View File
6.4.3 — Total corpus fund generated
200000
6.5 — Internal Quality Assurance System
6.5.1 — Whether Academic and Administrative Audit (AAA) has been done?
Audit Type External Internal
Yes/No Agency Yes/No Authority
Acadeni ¢ Yes Uni versity of Yes Pri nci pal
Murnbai
Adm nistrative Yes Uni versity of Yes Princi pa
Mubai

6.5.2 — Activities and support from the Parent — Teacher Association (at least three)

Parent Teachers associ ati
di scuss the students’
col |l ege activities and

activities fromParent. -

on,

— performance and attendance. e
El ysi um and t aken feedback of vari ous

Parents hel ped in organi zing youth festival.

col | ege Fest

e Conducted periodically neetings with parents to

Participated in the

6.5.3 — Development programmes for support staff (at least three)



https://assessmentonline.naac.gov.in/public/Postacc/Funds_or_Grants/9180_Funds_or_Grants_1613620397.xlsx

e Provided Financi al
| ect ures/ Wor kshops for

Non- Teachi ng staff

support to attend workshop and Seminar ¢ Arranged gui dance

* Arranged Picnic for Non teaching

staff
6.5.4 — Post Accreditation initiative(s) (mention at least three)
* Mdre enphasis on class attendance. ¢ Mre focused on Students result. « Mre
enphasi s to conduct national conferences and semi nar.
6.5.5 — Internal Quality Assurance System Details
a) Submission of Data for AISHE portal Yes
b)Participation in NIRF No
¢)ISO certification No
d)NBA or any other quality audit No
6.5.6 — Number of Quality Initiatives undertaken during the year
Year Name of quality Date of Duration From Duration To Number of
initiative by IQAC |conducting IQAC participants
2019 Facul ty 29/ 03/ 2019 29/ 03/ 2019 29/ 03/ 2019 63
Devel opnent
Programme on
I ntellectual
Property
Ri ghts
2019 Internatio 04/ 11/ 2019 04/ 11/ 2019 04/ 11/ 2019 50
nal Level
Conf erence
on Wonen Ent
repr eneur shi
p Enpl oyabi |
ity in
A obal Era
2020 Nat i onal 07/ 01/ 2020 07/ 01/ 2020 07/ 01/ 2020 255
Level
Conf er ences
on Cyber
Bul | yi ng

View File

CRITERION VII — INSTITUTIONAL VALUES AND BEST PRACTICES

7.1 — Institutional Values and Social Responsibilities

7.1.1 — Gender Equity (Number of gender equity promotion programmes organized by the institution during the

year)
Title of the Period from Period To Number of Participants
programme
Female Male
NO PROGRAMVE Nill Nill Nill Nill
ORGANI ZED

7.1.2 — Environmental Consciousness and Sustainability/Alternate Energy initiatives such as:

Percentage of power requirement of the University met by the renewable energy sources

The Col | ege has placed with Sol ar

Panel s as a source of electricity Saver.



https://assessmentonline.naac.gov.in/public/Postacc/Quality_Initiatives_B/9180_Quality_Initiatives_B_1613621375.xlsx

7.1.3 — Differently abled (Divyangjan) friendliness

Item facilities Yes/No Number of beneficiaries
Physical facilities No Ni |
Provision for lift Yes Nl
Ranp/ Rai | s Yes Nl
Braille No Ni |
Software/facilities
Rest Roons Yes Ni |l
Scri bes for exam nation Yes Ni Il
Speci al skill No Ni |
devel opment for
differently abl ed
students
Any other simlar No NI
facility
7.1.4 — Inclusion and Situatedness
Year Number of | Number of Date Duration Name of Issues Number of
initiatives to | initiatives initiative addressed | participating
address taken to students
locational | engage with and staff
advantages and
and disadva |contribute to
ntages local
community
2019 1 1 30/ 08/ 2 E- Col | ege 120
019 Lecture JAuditoriu
Seri es m
(Dr.
Anandi bai
Joshi
Movi e)
2020 1 1 07/01/ 2 Confere Col | ege 120
020 nce on JAuditoriu
Cyber m
Bul | yi ng
View File

7.1.5 — Human Values and Professional Ethics Code of conduct (handbooks) for various stakeholders

Title

Date of publication

Follow up(max 100 words)

HUVAN VALUES
PROFESSI ONAL ETHI CS CODE
OF CONDUCT

02/ 03/ 2020

Human Val ues are things
that have an intrinsic
worth in useful ness or
i mportance to the
possessor, or principles,
standards, or qualities
consi dered worthwhile or
desirabl e. Human Val ues
constitute an inportant
aspect of self-concept
and serve as guiding
principles for an



https://assessmentonline.naac.gov.in/public/Postacc/Inclusion/9180_Inclusion_1613622949.xlsx

i ndi vidual. W believe
students are nenbers of a
smal | society that exerts
a trenendous i nnocence on
their noral devel opnent.

Teachers serve as role

nodel to students in
institution. They play a
maj or role in inculcating
their ethical behavior.
Peers at Institution
di ffuse bol dness about
cheating, |ying,
steal i ng, and
consi deration for others.
Though there are rul es
and regul ations, the
educational institutions
i nfuse the val ue
education to the Students
in an informal way. They
play a major role in
devel opi ng et hi cal
behavi or in Student.
Ceneral Steps are
Accountability: The
St udent shoul d be
encouraged to be
accountable for their own
actions and should | earn
to respect and treat

ot hers kindly. Keeping

these views in mnd, the
col l ege publish a
handbook on 02/ 03/ 2020
for the students to
i ncul cate human val ues in

t hem
7.1.6 — Activities conducted for promotion of universal Values and Ethics
Activity Duration From Duration To Number of participants
NO ACTI VI TI ES Ni | Ni | Ni
CONDUCTED

View File

7.1.7 — Initiatives taken by the institution to make the campus eco-friendly (at least five)

e Best out of waste conpetition ¢ Save Electricity by Installation of Solar
Panels « Plastic free society « Tree plantation drive « Paperless notices

7.2 — Best Practices

7.2.1 — Describe at least two institutional best practices

Best Practice 1:- Enpowering Grls From Under Privileged Cass From Rural Areas
O @ujrat To Aspire For Higher Education. Goal:- The college, with
encour agenent and support from dedi cated and vi si onary managenent, enpowers
under privileged wonmen of Kutchi, Halai and Ghoghari Lohana Caste or comunity
fromrural areas of CQujarat by providing themw th higher education. The



https://assessmentonline.naac.gov.in/public/Postacc/promotion_activities/9180_promotion_activities_1613623248.xlsx

Context: It was observed that there were very few colleges in rural Gujarat
(Raj kot, Probandar, Verawal)inparting higher education tounder privileged wonen
of Kutchi, Halai and CGhoghari Lohana Caste or conmunity fromrural areas of
Gujarat. Due to financial and social constraints the wonen were deprived of
hi gher education. Hence our college and managenent established this best
practice to enpower rural wonmen. The Practice: ¢ Applications are invited
t hrough advertisenent in fifty community magazi nes « Word of nouth publicity,
personal contacts and references fromthe rural wonen aspiring for higher
education. ¢ Panel interviews are conducted before the conmencenent of the
academ c year wherein the managenent and faculty menbers interact with parent-
student. ¢ The aspiring students are counseled in the panel interview e
Dependi ng on the financial and social condition of the student further hostel
and coll ege fee concession is given. ¢ The nanagenent provi des subsi di zed
hostel fees, subsidized or free education to needy girls from CGujarat and
enrolls themin college for higher education. Evidence of Success:- ¢ In |ast
five years nore than 80 of girls got their graduation under this programme ¢ 60
of girls pursued post graduation/ professional progranmes. Problens Encountered
and Resources required :- Comng fromvery conservative famlies it is a
chal  enge to convince the parents and famly nenber to educate and enmpower girl
child. The managenent and faculty nenbers counsel parents and provide the
financial resources to enable themto educate the girl child. Best Practice 2
.- Knowi ng Yourself - reawakening the ‘me’ that is within. Goal:- ¢ To deepen
and strengthen students' faith in thenselves, their parents, their religion. e
To nudge students to discover thenselves - their uniqueness, their worth, their
potential. ¢ To help students discover a nmeaning to their |lives, to cope up ups
and downs. ¢ To help students to be devoted, dedicated children and citizens. -
To help students to incul cate values, principles and norals. The Context:- ¢ To
find an appropriate resource person, who could keep the participant attentive
and nmake the talks interesting. ¢ To encourage girls to participate in the
programre. Sonetines it is difficult to convince every student to participate
because they feel that is not for themor they do not want to spend time on
anyt hing other than the syllabus. ¢ To get students to realize the seriousness
of the activity. Participants may tend to think that this would be an
opportunity to have fun at canpus. ¢ A fine balance has to be nmintained
bet ween seriousness with a sense of camaraderie, kinship and fun. The Practi ce:
e It is projected as one of the national priority in which it is stated that
val ue education should be given inportance and that every individual should
contribute to nmake the society better place to live. ¢ Resource persons are
carefully selected so that the students internalize the idea that as young
adults they nust learn to do the right thing at the right time for the right
person and for the right reason. Evidence of Success:- ¢ 70 to 74 students
willingly and actively participate. ¢ Feedback fromthe students is very
encouragi ng. ¢ Support and appreciation fromthe parents for the self-renewal
programes and retreats are overwhel mi ng Probl ens Encountered and Resources
required :- ¢ Finance - students are charged a very nominal fee that is just
sufficient to pay the resource person, accommopdation, food and also to take
care of their transportation to the retreat venue.  Problens- to find a
sui tabl e venue and resource person every year.

Upload details of two best practices successfully implemented by the institution as per NAAC format in your
institution website, provide the link

htt ps: //wwv. anl ani nat hwani col | eges. edu. i n/ pdf /I NSTI TUTI ONAL%0BEST%? 0PRACTI CES%
202019- 20. pdf

7.3 — Institutional Distinctiveness

7.3.1 — Provide the details of the performance of the institution in one area distinctive to its vision, priority and
thrust in not more than 500 words



https://www.amlaninathwanicolleges.edu.in/pdf/INSTITUTIONAL%20BEST%20PRACTICES%202019-20.pdf
https://www.amlaninathwanicolleges.edu.in/pdf/INSTITUTIONAL%20BEST%20PRACTICES%202019-20.pdf

e Prinme |ocation: Geographically the college is ideally situated at the heart
of the city. It is near fanous Jamabai School and Juhu Police station.and is
wel | connected by road and railways. It is approachable both fromrail way
stations and there are bus routes to cover up nearby places. ¢ Progressive and
supportive nmanagenent with the notto of hel ping the under privileged sections
of society and hence contribute for national devel opment. ¢ Conpetent,
qualified, comiitted and enthusiastic faculty nenbers who are acadeni ¢ m nded.
The | eadership is provided by a conmtted Principal. The faculty has |ong
experience in the profession. ¢ The nost remarkabl e strength of the institution
is the cordial relation anbng the students and the teaching and non-teaching
staff of the college. ¢ Hi ghly secure environnent with CCTV Caneras. ¢ Spaci ous
library with | arge nunber of books, internet and W-Fi facility. < Vibrant
cultural and sports culture and scope for extension activities. ¢« As the
institutionis in prine location, there is great opportunity to devel op
i nkages with industries and hence to inprove job opportunities. ¢ There is
scope to start add-on courses./ self financing courses ¢« As it is the girls
college, there is a scope for gender sensitization and wonen enpower nent.

Provide the weblink of the institution

https://ww. am ani nat hwani col | eges. edu. i n/ pdf / I NSTI TUTI ONAL%20DI STI NCTI VENESS%@
02019- 20. pdf

8.Future Plans of Actions for Next Academic Year

1. To start nore certificate course for the students. 2. To fill vacant position
wi th approved staff. 3. To conduct national / International Sem nars and
conferences in College. 4. To strengthen alumi activity and their participation
in college activity. 5. To organi se nore student centric sem nar and wor kshop.



https://www.amlaninathwanicolleges.edu.in/pdf/INSTITUTIONAL%20DISTINCTIVENESS%202019-20.pdf
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